St. Teresa of Avila Parish

Whistleblower Policy

1.
Introduction
St. Teresa of Avila Parish is co mmitted to com plying with
state statutory requirements that p rovide appropriate protections for its employees who
are whistleblowers. Th erefore, St. Teresa of Avila Parish
establishes this “Whistleblower Policy” pursuant to New Jersey’ s Conscientious
Employee Protection Act (N.J.S.A. 34:19-1, et seq.).
II.

Purpose

The purpose of the W histleblower Policy is to define whistleblowing in the context of
this policy, set forth the steps to be taken by employees making whistleblower complaints
and delineate the steps that shall be taken by St. Teresa of Avila Parish
to protect em ployees engaged in whistleblowing, and to establish a
procedure for making whistleblowing disclosures.
III.

Whistleblower Protection and Definition

In accordance with New Jersey’s Conscientious Employee Protection Act, St. Teresa of
Avial Parish shall take no retaliatory action against an
employee because the employee does any of the following:
A.

B.

Discloses, or threatens to disclose to a supervisor or to a public body an
activity, policy or p ractice of the em ployer (or other em ployer with whom
there is a business relationship), that the employee reasonably believes:
1.

is in violation of a law, or a ru le or regulation promulgated pursuant to
law, including any violation involving deception of, or
misrepresentation to, any person, busi ness or governmental entity, or,
in the case of an em ployee who is a licensed o r certified health care
professional, reasonably believes constitutes improper quality of
patient care; or

2.

is fraudulent or crim inal, including any activity, policy or practice of
deception or m isrepresentation which the employee reasonably
believes may defraud any person, business or governmental entity;

Provides information to, or testif ies before, any public body conducting an
investigation, hearing or i nquiry into any violation of law, or a rule or
regulation promulgated pursuant to la w by the employer (or other em ployer
with whom there is a
business r elationship), including any violation
involving deception of, or m isrepresentation to, any pe rson, business or

governmental entity, or, in th e case of an employee who is a licensed or
certified health care p rofessional, provides information to, or testifies
before, any public body conducting an inve stigation, hearing or inquiry into
the quality of patient care; or
C.

IV.

Objects to, or refuses to participate in any activity, policy or practice which
the employee reasonably believes:
1.

is in violation of a law, or a ru le or regulation promulgated pursuant to
law, including any violation involving deception of, or
misrepresentation to, any person, busi ness or governmental entity, or,
in the case the em ployee is a licensed or certified health care
professional, constitutes improper quality of patient care;

2.

is fraudulent or crim inal, including any activity, policy or practice of
deception or m isrepresentation which the employee reasonably
believes may defraud any person, business or governmental entity; or

3.

is incompatible with a clear m andate of public policy concerning the
public health, safety or welfare or protection of the environment.

Procedures for Making Disclosures
A.

Except as otherwise provided for herein, an employee shall make a written
disclosure to his or her supervisor the person design ated to receive
whistleblower complaints. The contact information for the person
designated to receive whistleblower complaints is:
Sharon
Name: Ertz
306
Morris Ave., Sulmmit, NJ 07901
Address:
sharon@stteresachurch.org
E-mail:
(908)
277 3700
Telephone
No.:
A written disclosure should include as much specific, factual information as
possible to allow for proper assessment of the nature, extent, and urgency of
the matter that is the subject of the disclosure.

B.

In cases where the su pervisor is contacted by an em ployee making a
disclosure, he or she shall imm ediately notify the person designated to
receive whistleblower complaints.

C.

A confidential investigation will be promptly conducted. At the conclu sion
of the investigation, app ropriate action will be taken where the allegatio ns
are verified and/or otherwise substantiated.

V.

Written Notice Required Under Certain Circumstances

The protection against retaliatory action sh all not apply to an em ployee who m akes a
disclosure to any public body unless the em ployee has first brought the m atter to the
attention of a superv isor or th e person designated to re ceive whistleblower complaints
and has afforded St. Teresa of Avila Parish a reasonable
opportunity to correct the m atter. In an em ergency situation, this requirement of written
notice to a supervisor or person designated to receive whistleblower complaints shall be
waived when the employee is reasonably certain that the matter is known to one or m ore
supervisors at St. Teresa of Avila Parish or when the
employee reasonably fears physical harm as a result of the disclosure.
VI.
Distribution and Posting of Notices
St. Teresa of Avila Parish shall post this policy on its web
page and include it in any faculty or employee handbook, if applicable. St. Teresa of
Avila Parish shall also conspicuously display notices of its
employees’ protections, obligations, rights and proce dures under the Whistleblower Act,
shall annually distribute written or electronic notices to all employees, and shall use other
appropriate means to keep its em ployees informed of protection afforded under New
Jersey to whistleblowers. Each notice posted or distributed pursuant to this section shall
be in English and Spanish. The notices shal l include the nam e of the person th at the St.
Teresa of Avila Parish has designated to receive w ritten
whistleblower notification pursuant to this policy.
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